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Welcome
The opportunity to be the guest 
editor of this edition of Networks 
news has come to me as an 
important challenge, one I could 
easily have passed off as “I am too 
busy”. Making the time to engage 
in the wider world of safety and the 
chance to make more connections 
just seemed too good to miss.

Networking is an invaluable 
instrument in the safety professional’s 
toolbox. We should be promoting 
a holistic culture, engaging with all 
employees and not working in isolation 
behind a computer screen.

Networking opportunities can be 
vast with modern technology. We 
can find ourselves exchanging ideas 

internationally, connecting with an 
expansive portfolio of friends and 
colleagues. Today there is no reason 
to feel isolated as we live in such a 
technologically small world. Networking 
electronically is positive and enables 
easy contact wherever you are in 
the world, but you should never 
underestimate the importance of face 
to face contact.

Stand back and take a look at where 
you are. Many safety professionals 
began their employment in other 
professions, then for a multiple of 
reasons stepped into the world of 
health and safety. It is so easy to leave 
the reality of the old job behind and 
become a keyboard warrior entrapped 
in the office. So much more can be 

achieved by getting 
back to the workface 
and engaging with those employees 
and colleagues whose health and 
safety you are working to protect and 
improve.

I hope you enjoy reading this edition 
and use it to unshackle those desk 
chains, engage with your workforce, 
build further your network and develop 
the culture of proactive and engaging 
health and safety professionals.

Nick Burchell
Chair, South Coast Branch

Get in touch: 
newsletter@iosh.co.uk

Nick

Louise Appleby
IOSH Events Manager
The Events team is currently part 
of IOSH’s Membership division. The 
team aims to provide flexible, and 
dedicated event support, such as 
logistics and booking management 
to our divisions and networks. 

For the IOSH Events team, 2016 was a 
busy year. Our activities included helping 
IOSH’s UK and international branches, 
groups and networks to organise over 
50 events, including annual conferences, 
networking events, webinars, site visits 
and awards or celebratory dinners.

Things to look out for in 2017:
IOSH will be exhibiting on our new 
modular stand at: 
7–8 March: Health and Wellbeing at 
Work, NEC Birmingham
21–23 March: Health and Safety Event, 
NEC Birmingham
3–4 May: Scotland Works, SEC, Glasgow 

Any of you who plan to attend 
these events can come and meet 
representatives from our Training and 
Skills team and our Membership team. 
If you have any CPD or IPD queries, 
or are interested in how our training 
courses can help you and your business 
create a safer and healthier working 

environment, then take the time to stop 
by the IOSH stand and say “hello”.

New date, new venue for IOSH 2017: 
Our annual conference ‘Transforming 
health and safety across the world’ 
will take place on 20–21 November at the 
ICC in Birmingham. For more information 
visit the conference website www.
ioshconference.com.  Each branch and 
group will receive two complimentary 
conference passes. Promotional codes and 
further details will be sent to committee 
chairs during March.

International events: We will be 
supporting a range of international 
events including the Middle East Annual 
Conference in Qatar on 27 April and 
the XXI World Congress on Safety and 
Health at Work 2017 in Singapore, 3–6 
September.

IOSH Events teamFocus on...

To get in touch, email 
events@iosh.co.uk
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John

Sharing knowledge
through demonstrations
The North Wales Branch of IOSH held a site visit to the Ambulance and Fire Services Resource Centre in 

Wrexham. John Jones, Branch Committee Member and Health and Safety Support for North Wales Fire and 

Rescue Service, explains its purpose and how it was arranged.

Firefighters face daily risks. Many of 
these, of course, will seem obvious. For 
example, health and safety risks.

But what about the environmental 
impact of the incidents that firefighters 
are called out to? Take a chemical spill in 
a road traffic accident, for instance.

It is very important that we consider 
this. It forms a crucial part of what we do.

That is why we held a recent site visit 
for the North Wales Branch of IOSH. 
We wanted to show members how we 
treat incidents which have a possible 
environmental impact, to minimise the 
effect they have.

We arranged to have a presentation 
to go through what we do, including 

discussing how our Environmental 
Protection Units are used.

Having a demonstration at events such 
as these really helps to bring them to life. 
We used our indoor appliance area to go 
through the exact process that happens 
when an incident occurs. 

There was the possibility that those 
involved in the demonstration – Red 
Watch – could have received a call to 
a real-life incident, which would have 
been prioritised. With that in mind, we 
ensured we had a back-up plan. But in 
the end that didn’t occur. 

The demonstration showed what we 
do when we arrive at an incident. This 
includes the use of personal protective 

equipment and what protocols 
and processes we have in place to 
protect employees and, of course, the 
environment.

We also had the opportunity to show 
members around other parts of our 
state-of-the-art training facilities. 

The event was a major success with 
26 attending. The feedback we received 
was very positive.

We hope to be able to hold similar 
site visits again in the future, as they 
really prove useful for members in 
showing how Fire and Rescue Services 
manage health and safety to protect 
firefighters, members of the public and 
the environment.



04

What are your first impressions 
of IOSH?
It has been a big learning curve. I 
have managed and been involved 

in health and safety for most of my 
career and I thought I knew about IOSH 
and what it did, but there is so much 
more to it than I thought in terms of 
global reach, impact and influence. It 
does an awful lot, but I still think there is 
incredible potential to have even greater 
impact by focusing our activities around 
the new strategy.

What can the Networks expect 
to see from you over the next 

12 months?
Three things. First, with Trustees 
and senior members I will launch 

IOSH’s new five-year strategy, effectively 
communicating it to members and how 
they will be central to its delivery.

Second, I will lead the organisation in 
an internal transformation programme 
to ensure staff are aligned to the 
new strategy, and are as efficient and 
business-like as can be to maximise 
our resources and be able to provide 
excellent services to our members, 
training providers and other customers.  

Third, I want to be as visible as 
possible. There are many demands on a 
CE’s time and I am personally committed 
to driving the changes we need to 
make to our organisation, but staying 
connected to the membership is vitally 
important to share what we are doing 
and most importantly to get feedback.

Networks news

Big Interview
The

How do you see the role of 
volunteers at IOSH?
Volunteers are the lifeblood of 
IOSH, they are our ambassadors 

and deliver a world of opportunity for 
our members and organisations to make 
connections, share knowledge and 
ultimately improve the health and safety 
of people at work.

Tell us about your background 
in volunteering.
Volunteering takes many forms, 
I guess. I have for many years 

coached and mentored people in 
both my own professional discipline, 
HR, but also more widely in general 
management on a voluntary basis.  
I have found this very rewarding and 
I am proud to have been part of the 
career path of some very talented 
people who have gone on to have very 
successful careers. This is something that 
I know volunteers at IOSH also do, which 
is a great investment in the future of the 
profession.

I have also given my time as a 
volunteer in the third sector as a Trustee 
and then Chair of the Citizens Advice 
Bureau in Coventry and also as a Trustee 
of KeyRing, a charity which supports 
vulnerable people to live independently 
and be part of the community.

I am in no doubt that, in whatever 
form it takes or in whatever field it 
is, volunteering is incredibly valuable, 
rewarding and produces real results.

It has been a busy first few months as IOSH Chief Executive for Bev Messinger. In one of her first interviews 

since taking up the role, she tells Network news her views on volunteering and her vision for IOSH.

You mentioned IOSH’s new 
strategy. What role can the 

Networks play in its delivery?
Networks will have a key role in 
delivering the strategy from being 

its ambassadors and communicating 
its messages about the profession to 
delivering on-the-ground results. I hope 
that the membership are excited by the 
strategy when it’s launched – I think it 
takes the profession onto a new level 
and that members will see something for 
everyone to connect with and contribute 
to, wherever they are in the world.

Q

Q

QQ

Q

A

A

A
A

A
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IOSH’s South Cumbria and North Lancashire District has been honoured for working in partnership to 

safeguard employees in its area. The district’s Chair, Geoff Price, shares their story.

South Cumbria and North Lancashire 
IOSH District has organised joint meetings 
with the South Cumbria Occupational 
Health and Safety Group (SCOHSG) 
since 1981. SCOHSG is a member of 
Safety Groups UK who administer the 
Alan Butler Awards that are awarded to 
voluntary safety groups who have made 
outstanding contributions to raising the 
profile of occupational health and safety 
initiatives in their local communities.

Alan Butler represented the Sheffield 
Occupational Health and Safety Group 
and served on the Council of the 
predecessors to what is now Safety 
Groups UK. He was Chairman of the 
Council from October 1993 until his 
untimely death on 19 August 1995, and 
the scheme has now been running for 
over twenty years.

In recent years, encouraged by 
enthusiastic members of our joint 

committee, SCOHSG has entered the 
awards and have so far achieved two 
bronze and two silver awards. And 
now we are pleased to report that 
SCOHSG has achieved a gold award 
for their work in 2016. This would not 
have been possible without SCOHSG’s 
collaborative work with IOSH’s South 
Cumbria and North Lancashire district. 
The award was presented by Lord 
Jordan during an awards luncheon held 
at the House of Lords.

SCOHSG developed a new website in 
2014 (www.scohsg.org.uk). It features 
the programme for the coming year as 
well as read-only versions of monthly 
health and safety presentations given at 
our joint meetings since 2012. The site 
has developed into a unique source of 
practical health and safety information.

Both groups have regular contact with 
the Chartered Institute of Logistics and 

Transport who are working with their 
own regional volunteers to share areas 
of mutual interest, including child road 
safety, cycle safety, accident investigation, 
workplace transport, and more.

During 2016 we collaborated in the 
organisation of a varied programme of 
meetings. These included a day seminar, 
titled Workplace Health Risks and chaired 
by Tim Briggs, former IOSH President, 
which gained really positive feedback. 
We also held a works visit to Sellafield 
construction site where delegates were 
shown examples of good practice and the 
use of building information modelling for 
managing health and safety.

This has been another good and 
successful year for the South Cumbria 
and North Lancashire District and its 
partnership with SCOHSG – maybe we’ll 
look towards the IOSH Excellence in 
Communication Awards next year!

Geoff

Going for Gold
In the spotlight

The panel for the Alan Butler 
award assess application forms 
using a number of criteria, 
including:
- How the group communicates 

with members of other health 
and safety organisations and 
the wider community

- What topics and speakers 
are included in the annual 
programme

- How the group supports the 
HSE priorities

- How membership is retained 
and developed

Representatives of the South Cumbria Occupational Health and Safety Group (from 
left: Valerie Kennedy, Jimmy Tongue, and James Woolgrove) accept the Alan Butler 
Gold Award from Lord Jordan and Dr Bob Rajan, Principal Inspector, Health and Safety 
Executive, during a ceremony at the House of Lords on 30 January. Photo: JWA
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From your editor

Sharing knowledge:
the road to success

Having recently moved into a role where safety on highways and compliance with the UK Highways Act 

is a major driving force, I have been on a steep learning curve to understand the technicalities of traffic 

management and all its anomalies.

Ever since my colleagues in the IOSH 
South Coast Branch identified my new 
responsibilities, I have been bombarded 
by requests for definitive rules of 
engagement, as suddenly I am the expert.

Sharing this information, which can 
often be complex, in a digestible way 
can be a challenge, especially when I’m 
approached by members who are at the 
beginning of their OSH careers.

Simplify
From my experience, experts can be 
very knowledgeable on a subject but 
they sometimes struggle to simplify the 
content for a general audience and go 
into too much detail, losing the audience 
along the way. Everything I do now, I try 
to simplify and then pass on to a non-
subject specialist so I can test to see if 
they can understand the content.

Our time is tight at the monthly 
branch meetings, making it difficult 
to cover any subject in great detail. 
When programme setting, we 
therefore look at the membership 
feedback and plan in workshops and/
or specific training events. This year 
we looked at behavioural safety and 
invited an expert in for a specialist 
session where the audience was 
encouraged to engage with the debate. 
Quite often these events evolve from 
speaker recommendations or have 

been identified through networking 
discussions.

In my day job, my department has 
to issue licences for scaffolding that 
encroaches on the highway. Recently 
we have been approached by the HSE 
to work in collaboration on improving 
scaffolding practices. This has meant a 
rewrite of the licence criteria and some 
upskilling of our technical officers to 
enable them to identify some of the 
common basic faults with scaffolding, 
and to confidently challenge licence 
validity. We have not made them 
scaffolding experts but have provided 
enough information to enable them to 
identify possible issues and bring in the 
experts as required. The licence means 
more now than a red tape exercise and 
could save lives.

Sharing expertise
With all this in mind, I thought I’d share 
with you a few of the basics about traffic 
management. That way, next time a 
member approaches you with a query 
on this issue, please feel free to share the 
following information with them.

To manage traffic management there 
are three key sources of information you 
will need to be familiar with:
- The Safety at Street Works and Road 

Works (A Code of Practice) (The Red 
Book)

- Traffic Signs Manual Chapter 8 Part 
1: Design

- Traffic Signs Manual Chapter 8 Part 
2: Operations

These are your bibles.

The Red Book: This code of practice has 
been aimed at operatives, supervisors, 
managers, planners and designers, 
whose role it is to ensure that all street 
and road works are safe for both the 
operatives themselves and the public. 
The Red Book covers all road users 
including pedestrians, cyclists and 
equestrian users. No user of the highway 
should be put at risk – all should be 
able to identify the extent and nature of 
any highway obstruction well ahead of 
reaching them.

Chapter 8 (Of the Traffic Signs 
Manual) - Part 1 Design: Provides 
a comprehensive guide for persons 
responsible for the design of temporary 
traffic management arrangements 
for the pursuance of maintenance 
activities. This at first glance can be an 
overwhelmingly detailed document, no 
bed time read, but the detail within will 
clearly direct legal compliance at the 
design stage.
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Chapter 8 (Of the Traffic Signs 
Manual) - Part 2 Operations: Provides 
a comprehensive guide for persons 
responsible for the planning, managing 
and participating in the implementation 
of maintaining and the removal of 
traffic management arrangements.
Frequent Traffic Management failings 
that are easy to spot include:

- No sand bags on the signs
- Directional arrows pointing in the 

wrong direction
- Road narrows signs identifying the 

wrong side restriction
- No foot path identified
- Breached or inadequate safety zones
- Too few signs i.e. lack of advanced 

warnings or no end of road works

- Lack of suitable traffic control 

The distances between the signs and 
size of safety zone are all in the Red 
Book, which can be downloaded 
free from https://www.gov.uk/
government/uploads/system/
uploads/attachment_data/
file/321056/safety-at-streetworks.pdf

About Nick
After joining as a marine engineer 
at the age of 18, Nick Burchell spent 
22 years in the Royal Navy, including 
involvement in the Falklands conflict.

Towards the end of that time, 
while working at the naval base in 
Portsmouth, his interest in health and 
safety grew. He volunteered to fill the 
boots of the fleet maintenance team 

safety representative and then became 
a willing volunteer to fill a new role of 
uniformed safety adviser for the naval 
maintenance group. 

When he left the Royal Navy, Nick 
became Assistant Health and Safety 
Adviser to the Property, Business and 
Regulatory department at Hampshire 
County Council before moving on to 
Hampshire Fire and Rescue Service, for 

which he eventually became Safety 
Manager.

In September 2014, he moved 
back to the county council, in its 
Economy Transport and Environment 
Department. Key areas include working 
with the council’s highways and waste 
management contractors.

Nick is a Chartered Member of IOSH 
and Chair of its South Coast Branch.
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The Communications Co-ordinator role is an important part of how we as 
committees reach out to the wider IOSH networks. Two serving committee 

members share their thoughts on the position.

Deepak Michael

Deepak Sarath, Communications 
Co-ordinator, UAE Branch: In the 
industry that we are in, we can’t afford 
to be selfish, complacent or naïve. 
Sharing information and exchanging 
ideas to improve the Health, Safety and 
Environment (HS&E) industry standards 
(and oneself in the process) is paramount 
to ensuring success with HS&E.

Having recently assumed the 
voluntary position as the branch’s 
communications co-ordinator, my role 
serves to be the medium for IOSH to 
keep in touch with our members and 
for our members to reach out for any 
requirements, voice any concerns or 
opinions.

Growing our UAE IOSH community 
through public initiatives, studies 
and reports, effective R&D, outreach 
programmes have traditionally proven 
effective, but newer and innovative 
IOSH programmes such as Blueprint 
are generating appeal within the truly 
multicultural community here at UAE. 

I now understand and appreciate 
the efforts everyone is putting in to 
organise these initiatives and ensure 
that they yield the intended results. 
I feel delighted to be part of a very 
passionate team here at UAE Branch. 
So far, I haven’t felt the role to be 
overly demanding and have successfully 
managed my tasks (thanks to support 
from the peers in the UAE Committee 

Role   EVERSAL

Getting results 
through effective 
communication

and UK). It also helps that my employer, 
HSEC Services, is a supporter of the 
cause and encourages our team to look 
beyond mere commercial benefits. 

The role also gives me a sense of 
satisfaction that I am contributing back 
to the industry, albeit playing only a tiny 
role. Then again, with HS&E, every little 
contribution paves the way for an even 
bigger result collectively. I encourage 
everyone to contribute in whichever 
way you can, work together, learn and 
improve together with IOSH!

Michael Cash, Vice-Chair, 
Construction Group: For those who 
don’t know, the communications co-
ordinator role encompasses a wide 
variety of activities and acts as the 
central contact point between the 
group, IOSH and our membership. A 
vital role you’d probably agree.

On joining the Construction Group 
as Vice-Chair it seemed a natural role 
to take on. However it soon became 
clear that arranging webinars, putting 
mailers together, and liaising with the 
Web, Campaigns and Communications  
Media Teams at IOSH was too much for 
one volunteer to take on. As a result we 
have split this role between myself, our 
Chair Paul Haxell and Leanne Lowther, 
our amazing Networks Officer.

The role has provided me with an 
insight into how the mechanics of 

IOSH function, and how hard we all 
work together to promote OSH in the 
workplace. Acting as a focal point 
between the Construction Group, IOSH 
and the Membership has given the 
opportunity to interact and influence 
the policy of our Institution; as a 
member that can’t be a bad thing.

The role is essential and it gives the 
Construction Group real control over 
what we do, when we do it and how 
we choose to communicate. 

Whether through Committee Mailer, 
the Volunteer Portal, Networks news, 
or having the ability to communicate 
through webinars and be supported 
with events, it has made functioning 
at both group and local level more 
fulfilling and ultimately more useful to 
our membership.

IOSH and all its volunteers should 
be congratulated on the difference 
that we make in creating a safer and 
healthier workplace.

Need a hand with making the 
most of your microsite? Visit 
www.iosh.co.uk/volport for 
more information.
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A Blueprint for success
Marvin Owen, Chair of the IOSH Midland West District, highlights the role he has played in the 

development of IOSH Blueprint, the Institution’s new framework for OSH competency.

The reason I got involved with IOSH 
Blueprint is because I’m very passionate 
about ensuring that health and safety is 
seen as a career choice for young people. 
Currently, there is no apprentice system 
for health and safety and I saw the 
development of the framework as a way 
of being able to develop an apprentice 
scheme for different levels of health and 
safety practitioners. The framework could 
be used to gauge what standards and 
training are required for each different 
level of an apprentice scheme. 

  I also got involved with IOSH Blueprint 
as I felt that there is a need to prove 
competence. Just because you are a 
Chartered member, it does not give 
you the capabilities to fulfil all tasks. 
Therefore, I believe IOSH Blueprint will 
allow companies and practitioners to fully 
gauge where they are and what their 
limitations are. 

  I run my own health and safety 
company (MBO Safety Services Limited) 
and we have always been passionate 

about developing our consultants. We 
will now use IOSH Blueprint as part of 
our annual appraisal system to have a 
full understanding of our consultants’ 
technical management capabilities and 
allow them to develop to the standards 
they wish to achieve. IOSH Blueprint will 
also be used to gather information on 
courses and training opportunities to help 
our consultants improve, as IOSH Blueprint 
points you in the direction needed to 
move forward in your career path. 

I have worked with IOSH previously 
on the mentor project and have held the 
position of Midlands West Chair for five 
years. I have always said that the more you 
put in, the more you get out, and it has 
been extremely fulfilling to observe the 
development of IOSH Blueprint and how it 
has turned from some scraps of paper into 
the system that is presently available. 

   I have stated on many occasions that 
you need to give back to the Institution 
to fully appreciate your profession. There 
is nothing better than hearing that a 

young person is really 
interested in moving into 
this fantastic career, or 
that somebody already 
in the profession has been able to gain 
Chartered status following your support 
or influence. I have spent 10 years with 
IOSH supporting other members, new 
members and even people with just an 
interest in OSH and I have seen in that 
time how the industry has grown, and 
how now, it is much more respected in 
the workplace.

Spreading the word

Marvin

IOSH Blueprint is easy to use.
In three simple steps, you can...
1 get exclusive access on the 

MyIOSH page
2 create your own  

professional profile
3 download your  

development plan
Visit www.iosh.co.uk/myiosh  
to start you journey.
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TOP TEN TIPS
1 The ‘when’
Hold the webinar at a time most 
accessible to everyone. We’ve found 
a lunchtime slot to be best. Keep it to 
an hour maximum, and don’t forget 
to allow enough time (6–8 weeks) to 
promote and prepare.

2 The ‘where’
We have a studio available, but running 
a webinar can be done from anywhere 
with the right equipment. 

3 The ‘why’
Webinars are a great resource for 
communicating vital information far and 
wide, efficiently and cost effectively. 

4 The ‘equipment’
It’s easy – a computer, audio speakers, 
a microphone/headset and a good 
internet connection and you’re ready 
to go.

5 The ‘topic’  
What you deliver should be relevant, 
current and topical. It’s all about sharing 
important and necessary information. 

6 The ‘presentation’
Keep it short and sweet. The real 
information should be delivered verbally. 

7 The ‘interactivity’
Make the session as interactive as 
possible. Why not use online polls, 
and encourage questions from the 
audience?

8 The ‘dead space’
Remember, delegates are watching and 
listening to a screen, so always avoid 
periods of silence.

9 The ‘delivery’
Clear, enthusiastic and engaging. 
Delegates aren’t in the same room as 
you, but you can still make them feel 
like they’re sat right next to you.

10 The ‘success’
Obtain feedback of the session – 
congratulations, it’s a success!

How we do it

With members located in an array 
of different places, IOSH groups 
and branches are increasingly 
using webinars as an alternative 
to meetings. Aimee Skelly-Burgess 
explains how the Railway Group 
committee go about holding theirs.

Webinars are a really useful tool to 
reach large audiences without cost 
implications. They also avoid the 
challenge of gathering people in one 
location on one day. 

As we all know, taking the time away 
from the day job can be difficult and 
our colleagues are based all over the 
country, so it isn’t always practical to 
take a day out to travel hundreds of 
miles for an event. 

Running a webinar allows audiences 
to log on remotely and attend the event 
from any location with an internet 
connection. 

We recently ran a very successful 
webinar on the link between 
confidential reporting and mental 
health issues in the workplace. It was 
the second that we have held. 

It ran for an hour over lunchtime and 
had over 200 attendees. One of the 
keys for us was the interactive nature 
which allowed for questions to be 
asked throughout. 

Although the webinar was run live, 
it was recorded so that anyone can 
download the webinar and listen in at 
a more convenient time. This allows the 
webinar to reach an unlimited amount 
of users. 

The group received excellent feedback 
on the webinar and will be looking to 
run more in the future.

I ran our most recent webinar 
alongside Chris Langer, who works for 
the rail industry’s confidential reporting 
system CIRAS. Chris is a qualified 

counsellor, and CIRAS has begun 
collecting data on the stigma around 
mental health issues in the workplace. 

The group felt it was crucial to raise 
awareness of this issue, and begin 
encouraging discussions to break the 
stigma. The webinar discussed defining 
mental health and used recent examples 
of the effects of poor mental health. 

It also highlighted statistics on mental 
health that state one in four people in 
the UK will experience a mental health 
issue in any one year. 

The stigma around mental health is 
still prevalent in the workplace, but if 
individuals are able to discuss these 
issues without 
fear, we can take 
steps forward to 
improving health 
and safety for 
ourselves and our 
colleagues.

webinar
Running a successful

Aimee

Are you interested in hosting a 
webinar? If you are, please get in 
touch with Ben Pollard:
ben.pollard@iosh.co.uk
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Questions posed at  
Networks Conference 2016

Schools and the young are 
key to make safety a chosen 
profession. What is being done 
to reach this audience?

A number of our networks work 
with schools, colleges, HEIs and 
youth groups and we encourage 
development in this area. 
The winner of this year’s ECA 
award was a joint initiative with 
apprentices. 

Why is the content in the IOSH Magazine so UK centric when we are 
supposed to be Global? All fines and prosecution stories tend to be UK 
only.

We are working with the magazine’s editorial team to create content more 
representative of our international membership, and we hope you’ll see a 
better balance in 2017.

Why are Branches not allowed to have email addresses of members 
rather than emailer? Will IOSH consider changing their policy on not 
allowing branches to take email bookings for meetings?

Data Protection is one of the key things that the reputation of any organisation 
is built upon. If local lists are held, we cannot guarantee the members data is 
up to date (a requirement of the Data Protection act) and as the data controller 
that is an area of risk. We wouldn’t want to expose our volunteers to that. 
We do have committee mailer that communicates to members linked to your 
networks. With regard to bookings, we are investigating implementing an 
effective online booking system in the near future.

Presently no IOSH courses for qualified OSH professionals to learn new skills / about new practices  
e.g. implementing 45001, writing SMS documents. Can you develop such courses?

We are looking at developing short courses to support IOSH members to be more effective professionals.

Around 10 per cent of members 
use Blueprint and 10 per cent of 
members engage with Branches. 
Less than 10 per cent of 
members vote for Council. How 
can we improve engagement 
with our members?

This is a key strand for the new 
strategy and will involve all elements 
of IOSH working together to 
improve the engagement.

Our view

At the 2016 Networks Conference, delegates were asked these questions. Here are the responses:

 AGM season – make sure to 
get your votes in!

 Budgets being announced soon

 Middle East Annual 
Conference, 27 April in Doha

Dates for
thE DIARY

Have you got 
a burning 
question you’d 
like to pose?

Email newsletter@iosh.co.uk 
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My development

Approximately two years ago, I first took the step to attend a local IOSH meeting for 

the Midland Branch North District (now the Staffordshire Branch) after being a distant 

member for some time. I was impressed by how friendly and accommodating they were 

– I was even encouraged to sit with the Chair.

I enjoyed the valuable and relevant 
content of that meeting and continued 
to attend events before joining the 
committee a year ago. I took on the 
role of Shadow Secretary for some 
months, supporting the excellent Branch 
Secretary in her role.

I think immersing yourself in your local 
branch is one of the best things you can 
do to learn the job and develop yourself. 
This is not only useful for your role on 
the committee, but also for learning and 
understanding other members’ industries 
and the complexities with them. Giving 
things a try and offering to help can 
show your worth, gain friends and build 
networks – which could even reveal job 
opportunities!

Regarding CPD, my advice is to focus 
on any areas that help you professionally. 

This could be a meeting, training 
course, or even personal administration 
– anything that helps to develop you 
professionally. CPD is a live and evolving 
record which requires ongoing and 
regular work to maintain it. Just a few 
minutes spent can add value and close 
possible gaps in your CPD record.

Imagine if you applied for a job – 
what would you expect to see if you 
were the employer? Work on that basis 
and you will have a tight, relevant and 
professional record, which demonstrates 
your successes and what you’ve learnt.

Personally, I have also found LinkedIn 
a valuable and relevant place to promote 
your professional self. I recently learnt 
that LinkedIn currently has around 467 
million members and is growing at a 
rate of two new accounts per second! 

It’s a great place to learn from others 
and you can have some really valuable 
debates and discussions on there. Use 
it to share quality content and look 
for industries and people you want to 
connect with. Periodically, have a cull of 
your connections and remove anyone 
who isn’t relevant or important to you as 
you develop further.

Joining my branch committee has 
been a great experience in helping me to 
develop myself. I would advise anyone to 
get stuck in and find the ways that work 
for them in developing professionally – 
good luck!

Chris Eley
Committee Member,  
Staffordshire Branch

Immerse yourself in your

local network
Chris

For the latest conference details, visit www.ioshconference.com @IOSH_conference #IOSH2017

- Enhance your CPD
- Network and make connections
- Keep up to date with new thinking


